Request for Extension of Clearance Order

Yirginia Employment Commission

1. To: Puerto Rico 2. Job Order Number:
North Carolina
South Carolina R4 7=V 2 Y
Georeia 3. Employer b;amc..
Florida Dt_\ (J«(J N 1 /?CPCJ Fm
4. From: 5. OES Job Code, Title and Number of Positions

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Available

U 92. 0 &

6. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7 )oo‘ur#a,&_r

Faemmtaéen _Q%gvlﬁé/e

7. By: (ES Agency Representative)
Kendal Shaver

Title:
Agriculture & Foreign Labor
Program Manager

Telephone Number:
+434-984-7640)

8. Receiving State Office: (*X” one)
0 Accepted (Ifaccepted, list local offices extended to)

2 Rejected (If rejected, provide reasons)

Comments:

9. By: ES Agency Representative

Telephone Number:

Date Signed:




U.S, Department Labor OMB Controt Na  1205-01 M
Employment and Training Administration Explration Date: October X, 2015

Agticultural and Food Processing Claarance Order ETA Form 730
Ordsn de Emplao para QbrerosiTrabajadores Agricolas y Pracesamlento de Allmentos

{Print of typa In sach field biock - To Include additlona! Informatien, go to block § 28 - Pleasa follow Step-By-Glep Instructions)
(Favor du usar ltra de melds an 3 solicitud - Para Inclulr Informacitn adiclonsl vea of punto #28 = Favor de seguir las instrucolonss pase-a-paso)

1. Employer’s and/or Agery’s Narme and Address (Number, Sireed, Cily, State
and Zip Code /Nombre y Direccidn del Empleador/Palrdn ylo Agerle
{Momero, Celle, Ciuded, Estedo y Cédigo Postal }

Mos. 4 through 8 for STATE USE ONLY
MHameros 4 2 8 para USO ESTATAL
4 SOC (O'NETIOES) Ocupational 4 Job Order No /Mum de Crden de

Dodd's Acres Farm Code / Cédigo Industrial Empleo
Malling Address: - ,
o %220 716600
Mechanicsville, VA 23111 Tila § Thulo Ocupecionad
Physical Address: Formuocksr ; \eod \vob\i_.

"6 Adcress of Order Holdng Office (rchude Telephona number) | Direccién de

%mg:w‘ 23111 la Oficina donde sa raccn |a oferta [irchya & mimemn de 1aléfong)
® Fedet Enpioyer it Nonber FEIN) | Nomero federal e H2HO (x’mﬁl‘aﬁ %‘% . FOM - E‘-{g! *
|denificecion del Empleador
340565971 "\Pﬁ%."é?&cu dirce Represeriplve ﬁmIQ duect oucﬁléwme
rumber} / Nombre de! Representanie de la Oficing Locel fncluys ¢l
b} Telephone Number { Niimero de Teléfono. nimero de lalélcna de su inea direcle)
(804) 7898180 Melan %Ll Wr WDL{
) Fex Number ! Numero de Fax: KO - | - N
{804) 781.0963 f Qearance Order 15508 Dd.e Ttecha de Emisidnde Ja Ordan ce Empleo
d) E-mad Address/ Oireccién de Coreo Electronico /2 / Jd // ‘el
clo Employer Agent E-mall: mastHZA@maslabor.com B b Order Expiralion Dale | Fecha de Venomignio o Expricién de la Onden
de Emplea / /
7 Address and Oirechions 1o Work Sie { Dorniciio y Direcciones ol lugar de O__; /& 20 /@
Irabgjo 9 Anlicipaled Peniod of Employment / Pesiodo anirsipado o previsio de Empleo
3} ﬁfﬂmﬁf’ﬂfmm’ f,:”" From/Desde 2162018 TolHasia 1211612046
#3) Fox Hunter Ln. 82, Mechanicsville, VA 10 Number of Workers Requesled ] Numeno de Trabejadores Sohicitades:
#4) Behind 3174 Longhom Or., Mechanicsviie, VA
#5) Maadow Rd., Mechanicaville, VA 7

T1. Artipaied Fowrs of Work per vieek / Hores Anlicipadasirevislas de
The employes atiests that alt work locatlons ars controlled by the Trebejo por Semena. Toiet 40

amployer statsd above and it Is not an H-2A Labor Contractor.

Sunday fOomingo_@_____ Thursdey Jueves 1
Monday / (unes 7 Fndoy /Viemes_§______
Tuesday I Marles _T_____ Salurday /Sébedo 3
Wednesday { Midrcoles_T

Sew “Attachment 1 to ETA 190° Rew 11/Ver “Adjunts 1 » ETA 780 Articulo 11
| Sou "Attachmunt § to ETA 750" tem 2Var *Adjunto 1 a ETA 790 Articulo 2 13 Arapalsdrangs of hours for dfferer] seasond ectwlies { Rengo previslo de

Address and Duections fo Hausing { Domiclio y ones al lugar de h horas par alas dferenies echwdades de falemporada

vivienda: Performs a varisty manualequipment operation tasks tn Vegetable Farm
3174 Longhom Dr., Mechanlcaville, VA 23111 operetion. -k

See “Attachmant 1 to ETA 780" tam 12Var “Adunte { v ETA 700" Articulo 12
Cofecl Calls Accepled from: / AceptanUamadas por Cobrer de:

80&@"’01 of Houging / Descripcidn de lavivienda:
Mohile homes: up“ny* k} ) persons Emwer’Emdr Yas! S Q Ne DD

San *Attychmunt § to ETA 780" item IVer *Acjuma 1 a ETA 790 Articuto J

[T ——— PR RS

= ey o et b b Bt AR L Aot % o ot o e @ e



14, Describe how the employer intends to provide either 3 meals a day te each worker or furnish free and convenient cooking and kilchen faciilics for Workers (o preparo
meals / Doscriba coma el empleador tiene la intencion do ofrecer, yasea 3 comidas al dia a cada trabajadar, o proporcionar gratuitamente inslafacionas para cocinar

In addition to providing free cooking and klichen facllities, employer will provide free transportation to and from the nelghboring closest town
no less than ance each week for supplles andfor banking (for workers for whom hausing must be provided). Dining, full kitchen/cooking
facllitles and other common areas will be shared by all workers.

Ademés de proveer cocina y las facilades gralis, &) emplaador proveerd transportacldn gratulta a los empleados de y hasta la ciudad mis
cercana al menos una vez por semana para comprar sumfnistrosiir al banco {para por los empleados a qulenes se les deba de proveer
vivienda). El comedor, cocina completalinstalaciones de cocing y olras éreas comunes serdn comparildas por lodos los empleados.




15. Referral Instructions and Hiring Information / Instruccicnes sobre cdmo Roferi Candidates/Solicitantes - (Exptain how applicants are to bo hired or referred, and the
Employer's/Agent’s available hour to interview workers / Explique como los candidatos serdn contratados o referidos, y fas horas disponibles del empleador/agente para
enlrevisiar a loa trabajadores). See instructions for more details / Vea las instruccicnes para mas detalles

The actual employment offer is at the sole discretlon of the employer. Referrals will he acceptad from the State Workforce Agencies (SWAs), directly
from applicants, walk-ins, gate hires, and from other sources, SWA's should thoroughty famillarize each applicant with the Joh spectfications and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria:

1, Are avallable and indicate willingness to work the entlre season.

2. Have transportation to Job slle at start of season for non-local workers and dally for local workers.

3. Have been fully apprised by the local employment office of the terms, conditions, and nalure of employment.

4, Are legally entitled to work In the U.S,

5. Are able, wiling and qualifiad to perform the work.
Workers must possess documentation required to enable employer to comply with the employment verificalion requirements of IRCA. Accurate
completion of Form I-5 will ke required of each worker within {3) days of employment pursuant to U.S. Law. Dodd’s Acres Farm will ablde by the
requirements and assurances of 20 CFR § 653.501 In the processing andlor hiring of Individuals referred through the clearance system.

El empleo aclual es a discrecion exclusiva del empleador. Se aceptan referenclas del la Oficina Estata de Empleo {SWAS), sollcitantes directos,
personas sin cita, contrataciones de puerta y de otros medlos. Las SWAs debe estar completamente famillarizada con cada sallcitante con fas
especificaclones del empleo y términos y condlciones del empleo antes de que se realice la referencla. Los empleados deben de cumplir con todos los
slgulentes criterios:

1. Se encuentran disponibles e indican voluntad para trabajar la temporada completa.

2. Tlene transpotiaclén hacta el lugar de trabajo al Iniclo de la temporada para empleados no locales y para empleados locales dlarios.

3. Se le ha Informade completamente por la oficina local de empleo sobre los términos, condiclones y naturaleza del empleo,

4, Eslan legalmente aulorizados para trabajar en los EEUU.

§. Son capaces, tlenen &l deseo y estan callficados para desatroliar el trabajo.
Los empleados deben de poseer la documentaclon requerida para que el empleador cumpla con a verificacion del empleo seqin los requlisitos del
IRCA. El cumplimiento preciso de la Forma 1.9 serd requerido para cadi trabajador dentro de {3) dias del empleo de acuerdo con la ley de los EEUU.
Dodd's Acres Farm serd acatada por los requlsltos y garantias del 20 CFR § 653.501en el proceso ylo contrataclén de Individuos referldos a través del

sistema de acredlitacidn.

Sea “Attachment 1 {0 ETA 730" ltem 15/ Ver “Adjunio 1 3 ETA 730" Arilculo 15

16, Joh description and requiraments / Descripeion y requisitos del irabajo:

This job requires a minimum of three manths (or 480 hours) of verilable prior experlence working on a diversified crop farm handling both manual
and machine tasks assoclaled with commedity production and harvest activitles. Workera must be able (o perform all duties of entry level workers
as well as periorm additlonal mechanized activitles with accuracy and efficiency.

See “Attachment 1 to ETA 730" Hem 16/ Ver “Adjunto 1 2 ETA 790" Anllculo 16
1. ls previous work experience preferred? / Se prefiere provia experioncia? Yes/Si® NoQ  If yos, number of monlhs preferred: / Si os asi, numero de
meses de experiencla; _3____
Three months of pravious verifiabla experlence required In the job described.iSe requiere de tres meses de experiencia comprobable para ef
trabajo descrilo

2. Check all requirements that apply:

& Centification/License Requircments / Cedificaclon/Licencia Requisitos & Criminal Background Check / Verificacion de antecedentes ponales

Q Driver Requiremants / Requisitos del conductor Q Drug Sereen / Deteceion de Drogas

QO Emplayer Will Traln / Empleador enironara o adiestrara O Extensivo Pushing and Pulling / Empujar y Jolar Extensamente

O Extensive Sitting / Estar sertado largos rates @ Extensive Walking / Caminar por largos ratos

@ Exposure lo Exireme Temp. / Expuesto a Temperaturas Extremas @ Frequent Stooping / Inclindndose o agachandose con fracusncia

@ Lifting requirement / Lovantar o Cargar __60__bs fiibras O OT/Holiday is not mandatery / Horas Exiras {sobre liempo) / Dias Feriados ne
& Ropetilive Movements / Movimlenlos repelitivos cblipaterio

Because the work qualifies as exempt under 29 USC § 243(b)(5), overime rates ara not applicable unless required by state law, /Ya que el empleo califica come extento
bajo 28 USC § 213(b){}, el tlempo extra no es apllcable a menos que sea raquerldo por la ley estatal.

.3



17. Wage Rales, Spe

cial Pay Informalion and Doductions / Tarifa de Pago, [nformacion Sobro Pagos Especiales y Deducciones (Rebajas)

Crop Aclivities Hourly Wage Piaca Rate / Special Pay Daductions* YaesiSi No Pay Pariod {
Unif{s} {bonus, elc.) Perlodo de Pago
Cultivos Salario por Hora Pogos Especiates Deducciones / ;
summer and Pago por Pieza / {Bono, etc.)
winter squash, s Unidad(es) -
Tomatoes, s, SHBR/C. 7| S Ses Social Securlty / @ Q Woeshly / Samanat
peppers, eggplan “Atiachmant { Sepuro Social _
cucumBers, 5 % S 1o ETA 790" Faderal Tax / 77 b:]
strawberrles, {a /; a/, (— hem 17 impuestos
watermelons, Foderales
cantaloupes, $ §  Ver “Adjunto Slate Tax [¥:] =] Bi-weckly/
turnlps and 1aRTA 790" fimpuastos por calorcena
greens/calabacin Ankedls 17 _ Estatales
de verano, $ S Meals / Comidas ] Q
calabacin de _
invierno, tomate, $ S Other (specify) / 1] Monthly/Mensuat
pimlento, Olro {especifica)
beranjana, pepino, o
|__{resas, sandia,

calabazas, nabos Othet/Otro
y verduras Bee "Attachment 1 to ETA 750 Hem 47 [ Ver “Adjunto 1 a RTA 790" Articula 17 -

1B. More Dotails About the Pay / Mas Detalles Sobre e! Pago:

The employer guarantees to offer, adverdise, and pay a wage defined as the highest of the USDOL-promulgated AEWR, the prevailing hourly wage or piece rate, an agrasd.
upon collective bargaining wage (this employer Is not subject to a colloctive bargalning agresment) or the faderal or state minimum wage in effact at the time work subject to
the provislons of tha job oxder Is parformed. This guaranteed wages will not be hased on comunission, bonuses, or other Incentives.

Incentivos.

See “Altachment 1 lo ETA 790" ltem 18 Ver “Adjunto £ a RTA 790" Artlculo 18

El enplvador garaniiza ofrecer, publicar y pagar ¢l salario definido como el més alto an ol AEWR promulgado per ol Departmento de Trabajo, ol salario por hor2 pravalecisnte
o por rango da pinza, ef acardade bajo la negeciaclon colectiva del salarfo (o) empleador no esta sujeta a un acuerdo da negoclaclon colectiva), o ol salario Federz] o minimo
estatal an efecto al memenio det Uempo da trabaje sujeto a provision al momento da realizar el trabajo. El salarle garantizado no se basa comislones, banos u ctros

19. Transportation Arangements / Asreglos do Transportocion

The employer will pay for or reimbursa H-2A wathers vith pay fer the lirst workerash for costs incurmed by the worker for visa, processing, border crossing, and alher
related fees, including those mandated by thy government {excluding passport faes). Far non-commuting workers, Lransportation costs and reasonable subsisience from
the place fram which the worker departed to wotk for the employer 1o the place of employmant will ba raimbursed with pay for the first warkweek, to the extent such
wotkat-bome expendituras reduce the workers' earnings helow the FLSA minimum wage in the first workweek. Pursuant lo 20 CFR 655.122(h){1}, the omployar wiil

teimburse the worker [n ful for aforementioned trancportalion casls and reasanabla subsistence no Jater than at the halfway point In the week conlract ("50% pered™) IF
such payment was not already pald In full to the werker pricr lo the 50% parjad, The minkmurh iravel subsistence of §1.85 per day or the current minimum subsistence
amount publishad in the Federal Reglster will be pald to workers who cannel provids recefpts, and the maximum trave] subsistence of §46,00 per day or the curent
maximum subsistence amount publishad {n the Federal Roglster wiil ba paid ta workers with acceptable receipts, The transportation reimbursement shall be calculated on
thewnrker's actual cost but nat more than tha most economical and reascnable simitar common canier transportation charges far the distance Involved.

E1 empleador pagara pot ef reembolse de las emploados H-2A con el pago de los costes raalizodos da la primera semana de trabajo del emplaado por la visz, proteso,
costo da eruce franlorizo y otras cuotas relaclanadas, incluyendo aquellas regueridas por ol gobierno (excluyendo Ja cuota de pasaporte), Para s anplsados que no
tienen que viajar para labarar, los costos de transpartazlon y subsistencla razonabls dasda el lugar de donde parlleron para trabajar para el empleader en el lugar dal
emploador sera reembolsado con ef pago de la primera semana de trabajo, al grado qua dichos gaslos realizados por ¢l emploade reduzean las gananclas del empleade
por dsbajo del salario minkmo de FLEA durante I primera samana da trabalo, Conforme al 20 CFR 655.122(h){1}, of empleador reembolsara af empleado por completo los
tostos de Iranspartaclon y subsistencia razonable antes mencionado a mas tazdar que la mitad del contrato de trabajo ("perdodo del 50%") sl dicho page no se hs
realizado por cotmplets previe al perlode del 50%. La subsistancla de viae minima as de $14.96 por dia Y2 subsistencia actual minima publicada an ¢f Registro Federal
pagéndasa a Jos emplaados que no puedan proveer recibos y ol maxkno de subsistencla de viajs de $46.00 por dia o la subsistencla actual maxima publicada en el
Registro Federal pagandase 3 les emplazdos con racibos aceptables. €l rasmbalso del Iransporie ser# calculado a eoslo actual pero no mayer que el medio mas
atonsmlco y razonable similar por los cargos por la distancla involuerada,

Sap *Attachment 1 1o ETA 790* ltem 19/ Ver “Adjunta 1 2 RTA 790" Astleulo t9




20. s it the prevalling practico to use Farm Labor Contraclors (T-'LC| lo tacruit, supervise, transpotl, house, andfor pay workers for this {Thusu) crop actwily
[fos)7/ 2Es la priclica habitual usar Contralistas de Trabajo Agticola para rechular, supervisar, lransportar, dar vivienda, y/o pagarie a los trabajadores
para estefos} tipo(s) da casochafs)? Yos iS5t O No '@

ifyou have cheched yes, what is the FLC wage for each activity? £ 54 conlosto *Si," cusl es ef salario que le paga al Conlsatista de Trabajo Ageicola por
¢ada actividad?

21, Ara workars covered for Unemployment Insurznce? / 2 Se le proporcionan Seguto de Desempleo a los trabojadoies? Yes/Sil Mo O
{when applicable according to stale law) l(l:uando sea applicable de acuerdo ala ley satatal)

22.  Are workors covered by workers' compensation? / ¢ So Io praven seguro de compensacibnfindomnizacion 3l trabajador: vassSiE w0 OJ

23. Melools, supplics, and equipment provided al no charge lo the workers? / 2 Se les praveen horromientas y equipos sin costo alguno a los Irabajadores?
YesiSild NHe O

24, List any arrangements which have beon mada wilh eslablishment owners or agenls for the payment of a commission or other bonefits for sales made lo
workers, (H there are no such arrangements, enter *Nona®.} / Enumere lodos los acuerdos o convenios hochos con los propictarios del establecimicnlo o
sus agentes para ¢l pago de una comisidn u otres beneficios pos ventas hechas a los trabajadores, {Si no hay ningiin acuerdo o convenio, indique

*Minguno®.}

NonalNinguno

25. Lisi any siriko, work stoppage, siowdown, of interruption of eperation by the ompicyecs al tha place whera the warkers will be employed. (i there are na such nedents,
enlor “Hone".) Enumern 1oda huelga, paro o inferrupcion de operaciones da babajo por parto da los empleados en el lugar do empleo, (Si no hay incidentes de este

bpo, indiquo ‘Ninguna".)

None/Ninguno




26 15 thus job order fo bo placed in cannection Wilh a fulure Application for Temporary Employmenl Codification for H-2A wotkers? f ¢ Esta orden de omples ha sido puosta
en conoxidn con una fudura solicilud da cortificacién do cmpleo lomparal para trabajaderes H-247

Yes/Si BNo O

27 Employer’s Certificalion. This job order desctibes the actuat terms and cordilions of tha employment being oifered by me and gonlains all the malerial
terms and conditions of iho job. / Cerlificacion del Empleador: Esla orden de trabalo describe ios términes y condiciones del empleo que e le ofrece, ¥
conliene lodos log términos y condiciones maleriales ofrecidos.

Jane B, Dodd , President
Employas's Printed Namo & Title / Nombre y Titula en Lotra do Moidefimprenta do! Emplasdor

CJame i Buni 1afi1]2016

Woyel‘s Signatura / Firma y Tilulo de! Empleador Date / Fecha

READ CAREFULLY, In viaw of the stalutorily ostabiished basic funclion of the Employmenl Sorvice es a no-fee |abor exchonge, thal is, s o forum for bringing
topethor employers and job sookors, noithor the Employmenl and Ttaining Administration (ETA} nos the Stale agencies are guarantors of the accuraty or
truthfulness of information contained on job orders submilted by employers. Nor does any job order accepied ot recruited upon by tha Ametican Job Center
constitule a contractual job offer te which the American Job Conler, ETA or a State agency Is in any way a pary.

LEA CON CUIDADO, Envista da la fincién basica del Scrviclo de Empleo eslablecida por ley, como una enlidad de intercambia faberal sin comisiones, es decir, come un
fore para rounir a los empleaderes y los solisitanies do emplos, ni ETA ni las agencias del estado pueden garaniizar l2 exaclitud o voracidad de la informacién contenida on
las ardanos do {rabajo somatidas por los cmpleadoros. Ni ninguna erden de trabajo aceptado o contratada en el Cenlre de Carreras {American Job Center) constituyan una
oferta de frabajo contractuales a los que ¢! American Job Center, £ETA o un erganismo estatal es da ningting manera una de fas partas,

PUBLIC BURDEN STATEMENT

Tha public reporting burden for responding 1o ETA Form 790, which is required fa oblain or retain benofils {44 USC 3501), is esimaled lo ba approximalely 60 minutes per
response, including time for reviewing instructions, scarching exising data sources, gathenng and reviewing the callection. The public need nol respond to this colleclion of
information untess il displays a currently valid OMB Conrel Number, This is public information and thera is no expaclation of confidentialiy. Send comments regarding lhis
burden estimatn or any ether aspect of this eclicction, including suggestions for reducing this burden, to the Ut S. Departmen of Labor, Emplayment and Training
Administration, Office of Warkiorce investment, Room C-4510, 200 Constitulion Avonue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA

La carga de informacién publice para responder a ta Forma ETA 790, que st tegquicre para eblener o retenor beneficios (44 USC 3501, se estima cn aproximedomento 60
minutos por respuesls, Incluyando el tismpo para revisar las instructionas, buscar fuenles da dafos existantes, rocopilar y revisar fa coleccian, B piblico no fiona por qua
responder a esta recopilacion de informacion a menos que muestre un nimere do cantrol OMB vilido. Esta Informacién es piblica y no hay ninguna expectativa de
confidencialidad. Envle sus comentarios accrea do esta cargd e cualquier olro aspeclo da osta coleccion, inctuyendo sugorencias para reducir esta carga, al US.
Depariment of Laber, Employment and Training Administration, Office of Workforce Investment, Reom C-4510, 200 Constitulion Avenue, NW, Washington, DC 20210,

-6-




28, Use this section lo provide additional supporting information (including setlion Bax number). Inelude allachments, if necessary. [ Utlice esta seccidn para proporcionar
informacidn adicloral do apoyo;incksya of numero de la seecidn oincuya achives adjunles, si es necesario,

See “Attachment 1 to ETA 790" for continuations of ltem 2, item 3, ftam 11, Ham 12, ltam 15, ltam 16, item 17, tem 18, and iem 19.
Workers Compensatlon Insurance

Carrler; Virginla Farm Bureau
Policy: WC 6099173

et Pt g e By e g g o e g g g P P P S S g, M P Py . W i e

Ver "Adjunto 18 ETA 790" for continuaciones of Articulo 2, Articulo 3, Articule 11, Articulo 12, Arficulo 15, Arliculo 16, Articulo 17, Articulo 18, y
Articulo 19,

Sequro de Compensacién de Trabajadores

Portador: Virginla Farm Bureau
Poliza: WC 6099173




20 CFR 653.501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited In Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at least 10 working
days prior ta the orlginal date of need by so notifying the Order-HoldIng Office (OHO). If the
employer fails to notify the OHO at least 10 working days prior to the orlginal date of need, the
employer shall pay eliglble workers referred through the intrastate/interstate clearance system
the specifled hourly rate or pay, or In the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need, The employer may require workers to perform alternative work If the guarantee Is
invoked and If such alternative work is stated on the job order.

The employer agrees that no extenslon of employment beyond the period of employment shown
on the job order will relieve the employer from paylng the wages already earned, or specifled In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home,

The employer assures that all working conditlons comply with applicable Federal and State
minimum wage, child labor, soclal security, health and safety, farm labor contractor reglstration
and other employment-related laws,

The employer agrees to expeditiously notlfy the OHO or State agency by telephone immediately

upon learning that a crop Is maturing earlier or later, or that weather condltions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor reglstration
certiflcate.

The employer assures the avallabllity of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers In
the conduct of outreach activities pursuant to 20 CFR 653.107,

Jane B, Dodd Date: 12/ 17/3015"

g&‘\b&(&” L
v

Employer’'s Name

Employer’s Signature

Basides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statemeant must be
signed by the employer, and it must accompany the ETA Form 790,



ETA 790 — Attachment 1
Dodd's Acres Farm
Page 10f12

ENGLISH
Item 2. Address and Directions o Worlk Site {continued from ETA 790, page 1, lrem 2)

#1) 4077 Marker Rd., Mechanicsville, VA 23111 - Directions: Take Exit 31-A off [-295. Turn right onto Marker Rd./ Ree.
630. Turn left at store (sull Marker Rd.). Travel 1.25 miles to 4077 Market Rd., Mechanicsville, VA on right at sign for
Dodd's Acres Farm,

#2) Fox Hunter La. #1, Mechanicsville, VA - Directions: Take Exit 31-A from 1-295. Tum right on to Rre. 630/ Market
Rd. Tuen right onto Ree. 613/ Fox Hunter Ln. and continue 2 blocks to field on right.

#3) Fox Hunter Ln. #2, Mechaniesville, VA - Directions: Take Exit 31-A from 1-295, Turn right on to Rte. 630/ Market
Rd. Tuen right anto Ree. 613/ Fox Hunter Ln. Tum into driveway on left and continue 1o fields in the back.

#4) Behind 3174 Longhorn Dr., Mechaniesville, VA - Directions: Take Exit 31-A off 1-293, Tuen right on Rte. 613/ Fox
HMunter La. Turn left onto Ree. 628/ McClellan Rd. Turn right onto Rte. 616/ Peace Rd. Turn left onto Longhorn Dr.
and continue to ficlds in back. Turn into driveway on left and continue to fields in back.

#5) Meadow Rd., Mechanicsville, VA - Directions: Take Exit 31-A from 1-293. Turn right on Grapevine Dr. and to go to
end 1o fields at right front on Meadow Rd.

Item 3. Address and Directions to Houging (continued from ETA 790, page 1, Item 3)

tHlousing is provided at no cost only to non-commuting workers. *“Non-commuting workers” are those workers who are not
reasonably able to travel to and from the residence he/she occupied at ume of employment offer each work day. Housing will
be provided to warkers only. No person who is not an employee and has not been assigned housing will be permitted to
occupy the housing,

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the terms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with siare law.

31 Longhorn Dr., Mechanicsville , VA 23111 - Directions: Take Esit 31-A from 1-295. Turn right on to Ree. 630/ Macket
Rd. Turn right onto Rre. 613/ Foshunter Ln. Turn left onto Ree. 628/ McClellan Rd. Turn right onto Ree. 616/ Peace Rd.
Tum left onto Longhorn Dr., come to end of the road at 3174 Longhorn Dr., Mechanicsville, VA 23111,

Should rental and/or public accommodations be listed in Ttem 3, the employer attests that such housing complies with all
local, state, or federal housing safery standards pursuant to 20 CFR § 653.122(d)(1)(i). All housing charges for rental will be
paid by the employer directly to the owner or operator of the rental and/or public accommodation unit(s).

If one has nor already been performed at the time of this filing, Dodd's Acres Farm requests a timely inspection of employer-
provided worker housing by cepresentatives of the State Workfarce Agency, the State Health Department and/or the US
Employment and Training Administration to verify the condition of such housing so as ta ensure that all worker housing
meets standards not later than 30 days prior to occupancy.

Warkers occupying the housing will be cesponsible for maintaining the housing and their living quarters in a near, clean
manner and in compliance with Work Rules which will be provided upon hining and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Female workers will be provided with slecping and bathroom/totlet facilities shared only with other female
workers.
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Item 11. Anticipated Hours of Work pee Weelk (contnued from ETA 790, page 1, Trem 11)

The work day is from 7:00 AM until 2:30 PM Monday through Friday and 7:00 AM until 12:00 PM on Sarurday, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker’s Sabbath, depending on weather and other conditions. Extreme heac, cold
or drought may affect working hours. Employer will offer 40 hours /week, weather and crop conditions permitting. Worker
will report to wark at designated time and place as directed by employer each day.

Item 12. Asticipated Range of Hours for Differcat Scasonal Activities (conunued from ETA 790, page 1, Item 12)

(See Teem 16 for a complete description of scope of job duties). As a general matier, working hours will be divided berween
summer and winter squash, tomatoes, peppers, eggplant, cucumbers, strawberrics, wateemelons, cantaloupes, rurnips and
geeens production depending on employer’s need. Given that the demands of agricultural production are unpredictable and
driven by factors including weather, crop conditions, market demands and seasonal task needs and numerous other factors, it
is imposstble to predict with any degree of accuracy what percentage of time will be dedicated to specific tasks described in
Trem 16.

Itern 15. Refeeral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Referrals of individuals shall be made through the order holding office of the Virginta Employment Commision in order to
ascertain current employment, crop or housing information and 1o enable proper arrangements to be made. Tt will be the
tesponsibility of the referring SWA office to inform job seckers of the terms and conditions of this clearance order. The
referring SWA office after coordinating the referral with the order holding office will contact the employer direcdy and advise
the employer of the refeeral or referrals, When possible, SWA offices should fumnish translator services if necessary.
Interviews, either in person or by telephone, will be conducted by the employee during the hours of 9:00 AM 10 3:30 PM,
Monday through Friday. Employer to be contacted first at the following addsess and phone number. If unavailable,
contact employer’s agent during the same hours.

Employer Employer Agent
Dodd's Acres Farm MAS Labor H-2A, LLC
Jane B. Dodd P.O. Box 507
4077 Market Rd. Mecchanicsville. VA 23111 J.ovinpston, VA 22049
(804) 781-0180 (phonc) 434-263-4300 (phone)
{804) 781-0163 (fax) 434-263-4700 (fax)

Applicants will be interviewed by telephone at the tme of referral or as soon thereafter as possible. 1fa holding office plans to
refer several applicants at the same time, it is requested that the employer be advised in advance and a dme scheduled for the
intervicw. SWA offices from outside the local calling arca may use the collect telephone calling information provided in ltem
1b.

A hiring decision will be communicated direetly to the applicant at the telephone number, address, email address or other
contact information in the event that such a decision cannot be rendered at time of interview. The applicant should be
advised to stay in touch with the tefeering SWA office in any case.

Order holding office:  Virginin Employment Commision
5240 Oaklawn Blvd.
Hopewell, VA 23860
(804) 541-6548

Dodd's Acres Farm will abide by the assurances set forth in 20 CFR § 653.135 including but not limited to specific regulations
regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local Taws, and all specific
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obligations set forth in subpart (a) through (1) for alt workers who apply and/or are hired to perform the specific work
described in this ciearance order,

Item 16, Description and Requirements (continued from ETA 790, page 3, Item 16)

Plants, cultivates and harvests vegetables. Works on planter, plants roots, sceds and bulbs. May spread plastc
or other groundcovenng, Weeds, thins, plants. Transplants plants, riding on transplanter or by hand. May set
poles and wires for vine plams. Picks, cuts, lifts, or pulls crop to harvest chem. May tie vegetables in bunches

or top them. May assist with irrigaton. May operate and help maintain tractors or hand-operated equipment.

May assist with general farm building maintenance,

Crops grown include summer and winter squash, tomataes, peppers, eggplant, cucumbers, strawberries,
watermelons, cantaloupes, turnips and greens. Workers will plant seeds in greenhouses, tansplant plants, lay
plastic and drip tape, remove plastic from fields, cultivate and weed as needed. Waorkers must also stake/te
plants. Workers will pick vegetables and melons as they ripen. Considerable stooping and knecling is required.
Care must be taken to prevent damaging produce and plants.

Work is to be done for long periods of ume. Workers are espected to perform duties including boxing,
weighing and loading of product. Workers will assist in loading trucks with packaged product weighing up to
and including 60 pounds and lifting to a height of 5 feet for long periods of ume. Workers should be able to
work on their feet in bent positions for long periods of tdme. Work requires repetitive movements and extensive
walking. Allergies to ragweed, goldenrod, insect spray, related chemieals, ete. may affeer workers” ability to
petform the job. Waorkers are exposed o wet weather early in the moening through the heat of the day, working
in ficlds. Temperanuees may range from 10 1o 100 F. Workers may be required to work durtng occasional
showers not severe enough to stop ficld operations. Wotkers should be physically able to do the work required
with or without reasonable accommodations. Saturday work required.

In addition to transplanting and harvesung the produce, workers may be requited to perform variable wsks
relating to produce production such as the following: irrigation, ditching, shoveling, hoeing, hauling, ground
preparation, weeding and other tasks related to general farming.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, spravers, cultivators and other farm and packing house
equipment. Workers will be expected to be able 1o operate agricultural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations.)

Persons seeking employment as experienced Farm Worker must be available for the endre period requested by
the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third party
documentation from recent employer(s) establishing acceptable prioc experience. Successful applicants will be
subject to a tral period of up to five days during which their performance of required tasks will be evaluated. If
the performance during the trial period is not acceptable to the employer the worker's employment will be
terminated.

Employer remins the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demanstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, ot for any other lawful reason. (See also Attachment 2, General Conditions).

Raises and/or bonuses may be offered to any seasonal worker employed pursuant to this job order, at the
company’s sole discretion, based on individual factors including work performance, skill, and tenure.
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All terms and conditions included in the job order will apply equally to all workers, both U.S, workers and H-
2\ workers, employed in the occupation described in dvis cleacance order.

Iiem 17, Wapge Rates, Special Pay Information and Deductions (continued from ETA 790, page 4, Item 17)
Piece Rate: N/A

The employer guarantees to offer the workers employment for at least 4 of the work hours of the total period during which
the work order and all extensions thereof are in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the work order or its extension, if any. 1f the employer
offers the worker during such period less employment than required under this provision, the worker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause will not be entitled o this guarantee.

The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
635.122(3)(1), and to retain such records for a period of not less than theee (3) years after the date of certificaion. The
employer will furnish to each worker on pay day an itemized accounting of carnings and of all legally-required and worker-
authorized deductions. Deductons for FICA and fedeeal/state tax withholding, and deductions including court-ordered child
support, garnishments and liens, and any other such legally-required deductions will be made in individual circumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or teplacement of tools and/or equipment shall be charged to
worker(s) if such repair or replacement is found to have been the result of willful negleet oz gross negligence on the part of the
wotker. The employer may offer voluntary employee insurance or retirement plans ta its workers; participation in any such
plan, should it be offered, is voluntary and will be pre-authorized by the worker in writing. Reasonable repair costs of damage
1o housing other than that caused by normal wear and tear will be charged to workers found ta have been respansible for such
damage 1o housing. No charge will be made for beds and similar items furnished to workers to whom housing is provided
unless items are unkawfully removed or damaged beyond normal wear and tear. 1f a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deduction of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authonze
such a deduction in writing, the worker will be expected 1o repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephone call(s) within a reasonable ume afier being asked to do so, the worker will be
subject to discipline in accordance with the employer's policies.

Item 18. More Details About the Pay (continued [rom ETA 790, page 4, liemn 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer’s positive
recruitment and term of labor ceetification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforemendoned rates in effect at
the time the work is performed. In the event the state workforce agency promulgates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by a prevalling wage rate identified by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expiraton date specified in this clearance order the services of the worker are no longer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contmct
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibulity will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the three-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as described in 20 C.F.R. § 653.122(1). The employer will make cfforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigration law, as applicable. I such transfer is not affected,
the employer wall:
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(n Return the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or wransport the worker to the worker's next certified 1H-2A employer,
whichever the worker prefers;

(2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transporiation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employmeat, if such paymenrs were not already paid 1o the worker prior to the separation of employment. Daly
subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the wansportation payment will equal the
most econamical and reasonable common carrier transportation charges for the distances involved.

Employer will provide without charge all tools, supplics and equipment necessary to perform duties assigned.

All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no later than five (5) working
days prior to the onglml datc of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 633.30K{d){ii){v)(A) & (D).

If the worker voluntanly abandons employment before the end of the job» order period or is terminated for job related reasons
or misconduct, the employer will notify DOL (and DS, in the ease of an H-2A worker) not later than two (2) working days
after such abandonment occurs; five (3) consecutive workdays of unexcused absence shall constinute abandonment of
employment. The employer will not be responsible for providing ot paying retuen transportation and subsistence expensces of
the worker and the worker is not enutled to the three-quarter guarantee descnbed above.

‘The employer will advise H-2A visa beneficiaries of their responsibility to return to their country of origin, or to subseguent
employment-authorized work, at the end of the term of emplayment.

The employer prohibits the payment of recruitment fees by workers. 1f a worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may ke appropriate action.

Each worker will be paid individually by check available on Saturday. The payrall period is weekly. The employer will furnish
to the worker, on or before each payday, one or more written statements showing the worker's total earnings for the pay
periods, the beginning and ending dates of the pay penod, the worker's hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the hours
offered in accordanee with and over and above the %4 guarantee), the hours actually wotked by the worker, an itemization of
all deductions that the employer has made from the warker's wage, and the employer’s name, address and FEIN.

The employer agrees to make earnings records and statements available for inspection and transcription upon request by the
Secretary of Labor or a duly authorized and designated representative, and by the worker and representatives designated by the
worker when appropriate authorization is provided.

The employer will provide workers’ compensation covering injury and diseasc arising out of and in the course of worker's
employment. Proof of worker’s compensation insurance will be provided to the centifying officer prior to the certification
darte.

ltem 19, Transpodation Arrangements (cantinued from ETA 790, page 4, Trem 19)

If the warker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker eame to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transpottaton to the next job.
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Reimbursement of inbound and rerurn transporration costs applics only to persons recruited from outside normal commuting
distance (o and from their permanent place of residence each day; see page one). Remurn wransportation will not be provided
to workers whe volunmarily abandan employment before the end of employment period or who are terminated for cause.

The employer will provide transportation at no cost to the worker from the emplayer provided housing to the worksite and
return 1o such housing on a daily basis. Such transportation shall be in accordance with applicable focal, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to unlize the transportation and subsistence if applicable. No daily
tansportation is provided by employer 1o local workers other than fram farm to worksite,
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SPANISH

We hare translated these terms of employment into Spanish and done anr best to be acerate in eveyy respect. Howerer, if there is a conflict between
the Spunish translation and the English original, the English original controls,

Flepras triducide las condiciones de empleo al espaital, y hemos hecho nuestro mejor esfiiersp para ser exacios en fodos los aspectos. Sin emburgo, en
vits de s conflicto entre b tradceidn al espasioly of original en inglés, ef contrato en inglés prevalecerd.,

(contnuacion del ETA

Item 2. Address and Directions 10 Work Site /Domicilio v Direccign
790, pigina 1, Articulo 2)

#1) 4077 Macket Rd., Mechanicsville, VA 23111 - Instrucciones: Tomar la salida Exit 31-A en 1-293. Voltear a la derecha
en Market Rd./ Ree. 630. Voltear a ln izquierda en la tienda (aun Market Rd). Avanzar 1,25 millas hacia el 4077 Market
Rd., Mechanicsville, VA a la derecha habei un anuncio para Dodd's Acres Farm.,

#2) Fox Hunter Ln. #1, Mechanicsville, VA - Instrucciones: Tomar la salida Exit 31-A en [-295. Voltear a la derecha en
Marker Rd./ Rt. 630. Volrear a la derecha en Rie. 613/ Fox Hunter La. y avanzar para 2 cuadras al campo a Ia derecha.

#3) Fox Hunter Ln., #2, Mechanicsville, VA - Instrucciones: Tomar la salida Exit 31-A en [-295. Voltear a Ia derecha en
Market Rd./ Rie. 630. Voliear en ¢l camino de entrada a la izquicrda v seguir a Jos campos en la parte posterior.

#4) Behind 3174 Longhom Dr., Mechanicsville, VA - Instrucciones: Tomar la salida Exit 31-A en 1-295. Voltear a la
derecha en Ree. 613/ Foxhunter La. Voltear a la izquieeda en Ree. 628/ McClellan Rd. Voltear a la deracha en Ree. 616/
Peace R, Voltear a la izquierda en Longhom Dr. y seguir a los campos en la parte posterior.

#5) Meadow Rd., Mechanicsville, VA - Instrucciones: Tomar la salida Exic 31-A en [-295. Voltear a la derecha en
Grapevine Dr. y avanzar al fin a los campos en la parte anterioe en Meadow Rd.

Item 3. Address and Dircctions 1o Housing/Domicilio y Direcciones al Lugar de Vivienda (continuacion del ETA
790, pagina 1, Arvculo 3)

La vivienda ¢s provista bajo ningtin costa a empleados que no conmutan, Se conoce como “empleados No-conmutables™ a los
empleados quienes no tienen la posibilidad de viajar cada dia desde y hacia ef lugar de su residencia que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda serd provista solamente a empleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacién se le permiticd ocupar la vivienda,

E! empleador se retiene la posesion y control del drea de la vivienda en todo momento y ¢l empleado, si se le provee vivienda
bajo los términos de este contrato de trabajo, desocupari Ia vivienda de inmediato bajo terminacion del empleo con el
empleador quien provee la viviends, de acuerdo con la ley estatal.

3174 Longhorn Dr., Mechanicsville, VA 23111 - Instrucciones: Tomar la Salida Exit 31-A en 1-295. Voltear a la derecha en
Ree. 613/ Foshunter Lo, Voltear a la izquierda en Ree. 628/ McClellan Rd. Voltear a ln derecha en Ree. 616/ Peace Rd.
Voltear a la izquierda en Longhorn Dr., hasta el final de b carretera en 3174 Longhorn Dr., Mechanicsville, VA 23111,

En case de alquiler y/o alojamiento publico que figuran en el punto 3, el empleador de fe que dicho vivienda cumple con los
estasndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(ii). Todos los gastes por renta
serin pagados por el empleador directamente al ducfio o carredor de la renta y/o 2 la unidad de alojamiento publico.

Si no se ha realizado una al momento del lenado, Dodd's Acres Farm solicitard una inspeccién a tiempo de la vivienda
provista por ¢l empleador a los representantes de la Agencia de Personal Estaeal, el Departamento de Salud del Estado /o la
Administracién de Empleo v Entrenamiento de los EEUU para verificar las condiciones de dicha vivienda para ascgurar que
todas las viviendas ofrecidas cumplan con los estindares a mas tacdar de 30 dias previos a su ocupacidn.
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Los empleados que ocupan la viviendn serin responsables de mantener la vivienda y los derredores en orden, impios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde el momento de empleo y serin anexados a esto ¢ incorporados
comao referencia a esta Solicitud. La falta de cumplimiento con estas reglas serd resultado de una accion disciplinaria como se
deseribe en las Reglas de Tralmjo.

Los empleados serin asignados a Ia vivienda del empleador por parte de un administrador designado por la compania y
deberin ocupar la vivienda asignada a ellos. Las empleadas femeninas serin provistas de instalaciones para dormir y
bafios /sanitarios compartidas solamente con otras empleadas femeninas,

Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion

del ETA 790, pagina 1, Articulo 11

£l dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un tiempo para
comer, sin goce de sucldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por dia y/o en el dia de descanso religiosa, dependiendo en las condiciones climdticas u owas
condiciones. El calor excesivo, frio o sequia pueden afectar las horas de trabajo. El empleador ofrece 40 horas/semana
sicmpre y cuando las condiciones del iempo y la condicién de la cosecha lo permitan. Los empleados se reportardn a trabajar
¢l dia y al lugar designado como se le indico por el empleador eada dia.

Item 12. Anticipated Range of Hourss for Different Scasonal Activitics/Rango Previstg de Hovas para las Diferentes
Actividades de la Temporada (continuacion del ETA 790, pigina 1, Articulo 12}

Desarrolla un vadedad de trabajos manual/operacion de equipos en el/la Granja de Vegetales operacion.

{Ver ¢l Aneso 16 paea una descripeion complete de la descripcién del trabajo). Como asunto general, as horas de trabajo
serin divididas entre Ia produccion de ealabacin de verano, calabacin de invierno, tomate, pimiento, berenjena, pepino, fresas,
sandia, calabazas, nabos y verduras dependiendo de las necesidades del empleador. Dado a que la demanda de la produccion
agticola es impredecible y se maneja por factores que incluyen la temperature, condiciones de la cosecha, demandas del
mercado y trabajos temporales requiren de numerosos factores, es imposible predecir con un nivel de precisién que porcentaje
de tiempo seri dedicado par especificar trabajos descritos en cf Anexo 16.

Item 15. Referral Instructions and Hiring Information/Instrucciones Sohre Como Referier Candidato jcitante
{continuacion del ETA 790, pagina 3 Articulo 13)

Las referencias de estos individuos serin hechas a tavés de las oficinas de colocacién Virginia Employment Commision para
comprobar ¢l empleo actual, cosecha o informacién de vivienda y paca ascgurar que se hagan los arreglos correspondientes.
Serd responsabilidad de la oficina SWA referente de informar a los solicitantes de empleo de los términos y condiciones de Ia
autorizacién, La oficina SWA referente después de coordinar las referencias con las oficinas de colocacion contactari al agente
del empleador o al empleador directamente y nsesorari al agente o empleador sobre la referencia o referencias. Cuando sea
posible, las oficinas SWA podrin proveer el servicio de traductor si fuera necesario. Las enurevistas, ya sea en persona o por
teléfono, serin dirigidas por ¢l agente del empleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viemes. El
empleador seri contactado primeramente en fa siguiente direccidn o teléfono. Si no se encuentra disponible, se
contactari el agente del empleador directamente durante las mismas horas.

Empleador Agente del Empleador
Dodd's Acres Farm MAS Labor H-2A, LLC.
Jane Dodd PB.0. Box 507
4077 Macket Rd. , Mechanicsville VA 23111 Lovingston, VA 22949
{B04) 781-0180 (tcléfono) 434-263-4300 (teléfono)
{804) 781-0163 (fax) #34-263-4700 (fax)
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Los solicitantes serin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea posible. Si una oficina
de colocacion planea referir a varios solicitantes al mismo tiempo, se requiere que ¢l empleador sea avisado por adelantado y
un agenda para las entrevistas. Las oficinas SWA externas del drea local pueden utilizar ef sistema de llamada poe cobrar
proveido en ¢l Trem 1b.

La dectsion de contratacion serd comunicada directamente al solicitante al teléfono, direccion, correo
electrénico u otro medio de informacion cn ¢f easo que dicha informacién no pueda ser otorgada duraate In
entrevista, Se le debe pedir al solicitante de estar en contacto con la oficina de referencia (SWA) en cualquier
caso.

Oficina de Agencia Estatal: Virginin Employment Commision
5240 Oaklawn Blvd.
Hopewell, VA 23860
(BO4) 541-6548

Dodd's Acres Farm acatari de acuerdo a la establecido por ¢l 20 CFR § 655.135 que incluye pero no se limita a ha normativa
especifica con referencin a lag pricticas de contratacion, reclutacion afirmativa, en cumplimiento con las leyes Federales,
Estatales y locales y Ias oblignciones especificas establecidas en la subparte (3) al () para todos los trabajadores que aplican y/o
son contratados para desarrollar el trabajo especificamente deserdto en ha orden de autorizacidn,

(continuacion del ETA 790, pagina

El teabajo requicre un minimo de tres meses (o 480 horas) de experiencia previa verificable trabajanda en una
granja de cosecha diversificada mancjando trabajos manuales y mecinicos asociados con la comodidad de la
produccion y actvidades de cosecha. Los empleados deberin desarrollar todos los trabajos a nivel de entrada asi
como desarrollar actividades mecanicas con exacorud y eficiencia.

Siembra, cultiva y cosecha vegetales. Trabaja sobre la sembradorn, siembra raices, semillas y bulbos. Puede
desplegar ef plistico v cubierta del piso. Deshierba, rebaja, siembra. Teasplanta plantas, monts Ia trasplantadora
o lo hace a mano. Puede colocar postes y alambres para las vides. Sclecciona, corta, levanta y jala la cosecha
recolectada. Puede atar los vegerales en rcimos o los une, Puede ayudar con la irrigacion. Puede operar y
ayudar en el mantenimiento de tractores o cquipo opetado manualmente. Puede ayudar en el mantenimicnto
geaeral del edificio de ln granja.

Las coscchas incluyen calabacin de verano ¢ invierno, tomates, pimientos, berenjenas, pepinos, fresas, sandias,
mclones, nabos y verdes, Los empleados sembratin en el invernadero, transplantan plantas, extiende plistico y
cinta de goteo, retira el plistco de los campos, cultiva y deshierba cuando sea necesario. Los empleados
deberin arrodngar/amarar plantas. Los empleados pizean los vegetales y melones cuando maduren, Se requiere
encorvarse ¢ hincarse considerablemente. Se debe de tener cuidado para prevenie dafios en ¢l producto y
plantas.

El trabajo se debers de realizar en Ia granja por largos periodos de tiempo. Se espera que los wabajadores
desarrollen los trabajos incluyendo ¢l embalaje, pesar y cargar el producto. Los trabajadores ayudarin en cargar
los camiones con el producto empaquetado pesando hasta 60 libeas v cargar hasta una altura de 5 pics por
largos periodos de ticmpo. Los trabajadores serin capaces de trabajar en sus pies inclinados por largos periodos
de tiempo. El trabajo requicre movimientos repetitivos y caminatas extensivas, Las alesgias 2 solidago, ambraosia,
espray de insecto, quimicos relacionados, ete. puede afectar la habilidad de los trabajadores para desarrollar el
teabajo. Los trabajadores estarin expuestos a temperaturas himedas en th madiana y el calor durante el dia al
trabajar en ¢l campo. Las temperaturas oscilan de 10 a 100 grados F. Se requicre que los trabajadores laboren
durante [luvias ocasiones no tan severas que se detengn ¢l trabajo del campo. Los trabajadores deben estar
fisicamenie capaces de desarrollar el trabajo requerido con o sin comodidades eazonables. Se requiere trabajar
los sibados.
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Ademis de uasplantar y cosechar el producto, se puede requerir que los empleados desatrollen varios trabajos
relacionados con la produccidn de productos como Jos siguientes: irrigacion, ayudar en la acequia, palear,
azadonear, cargar, preparar terra, deshierbar y otros teabajos relaczonados con la granja en peneral.

El trabajo puede incluir trabajo mecinico de eampo ualizando equipo de poder. Como ejemple y no limitado al
equipo de poder puede inclur tractores, sembradoras, rociadoras, coscchadoras ¥ ores equipas de granja y
equipo de Ja casa de empaque. Se espera que los empleados puedan ser capaces de operar equipo agricola con o
sin direccidn.

El empleador asegura que al wabajador se le proveeri transportacion de su vivienda al lugar de trabajo cada dia
{para los trabajadores que se les provea hospedaje bajo Ias normas aplicables.)

Las personas que deseen el empleo como Trabajador de Jornalero con experiencia deberin estar disponibles
por cl periodo requerido por ¢l empleador. Los soliatantes deben ser capaces de proveer referencia(s)
verificable(s) de trabajo o documentacidn de terceras persenas de empleador(es) reciente(s) estableciendo
experiencia previa aceptable. Los empleados exitosos estarin sujetos a una prueba de hasta 5 dias durante o
cual su desarrollo o trabajo requerido serd evalundo. Si ¢l desarrollo durante ¢l periodo de prueba no es
aceptado por el empleador el trabajo del empleado serd dado como terminad.

El empleador se retiene el derecho de despedic a un empleade obviamente descalificado, enfermizo o
recalcitrante quien fisicamente sea capaz pero demuestre su falta de deseo de desarrollar ¢l trabajo necesario
para que ¢l empleador aumente una produccion de calidad Premium, o por cualquicr otro motivo legitimo. (Ver
Anexo 2, Condiciones Generales).

Los aumentos y/o bones podrin ser ofrecidos a cualquier empleado temporal de conformidad con este
pedimento de trabajo, 2 completa discrecion de In compadia, basada en los factores individuales que incluyen su
rendimiento, habilidad y permanencia,

Todos los términos y condiciones incluidos en la orden de trabajo se aplicardn por igual a todos los
trabajadores, tanto empleados de EEUU y H-2A, empleados en la ocupacion descrita en esta solicitud de
acepracion,

Item 17. Wage Rates, Special Pay Information and Deductions/Tarifa de Pago, Informacion Sobre Pagos
Especiales v Deducciones (Rebajas) (continuacion del ETA 790, pigina 4, Articulo 17)

Pago por picza: N/A

El empleador garantiza ofrecer al empleado trabajo por al menos % de las horas de trabajo del periodo total durante ¢l cual el
trabajo y todas las extensiones estarin en efecto, iniciando con el primer din de trabajo después de I legada del wrabajador al
lugar del empleo y terminando en Ia fecha especificada en el contrata o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que el requerido bajo esta provision, el trabajador serd pagado la cantidad que él/ella
hubiera ganado donde él/ella, de hecho, haya trabajador para garantizar la cantidad de homs. Cualquier empelado que sea
despedido por causa justificada no tendrd derecho a esta garanda.

El empleador estd de acuerdo en mantener los registros de ndmina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 635.122 (j)(1) y de retener dichos records por un periodo de al menos tres (3) afios después de la fecha de la
certificacion. El empleador proporcionari a cada empleado en el dia de pago Ia contabilidad detallada de las ganancias y las
deducciones legalmente requeridas y autorizadas de los uabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo el apoyo 2 menores por orden judicial, embargos y gravimenes, y cualquiet
otra deduccion legalmente requerida serd en circunstancias individuales requeridas por la ley, Todas las deducciones serin
realizadns de acuerdo 2 la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a It némina de acucrdo
a Ia fucrza labaral. Los gastos razonables de reparacion de dafios y/o reemplazo de herramientas y/u otros equipos deberin
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ser cobrados a los empleados si dicha reparacion o reemplazo es descubierta que fue como resultado de negligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; I pacticipacion en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizado por ¢l empleado par eserito. Los
gastos mzonables de reparacion de dafios de la vivienda otros diferentes a los causados por el desgaste y deterioro serin
cobrados a los empleados que se encuentren responsables de dichos dafios a la vivienda. No se deberd cobrar por las eamas y
otros articulos similares comprados por los empleados que se les provea vivienda a menos que los aritculos sean retirados
legatmente o dafiados mds alla def uso normal o desgarre. Si un empleado realiza llamadas de larga distancia utilizando la linea
de teléfano del empleador, el empleado acepta que se le realicen dichas deducciones de lafs) Hamada(s) de su recibo de némina
y que inmediatamente confirmard dicha autorizacion por escrito, Si ol trabajador no auteriza dicha deduccién por escrito, se
espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticion. Si ¢l empleado no paga dichas
llamadas telefénicas dentro de un tiempo razonable después de que se la haya pedido, el trabajador estard sujeto a una accion
disciplinaria de acuerdo a las politicas del empleador.

Item 18. More Details About the Pay/Mas Detalles Sobte ¢l Pago (continuacion del ETA 790, pigina 4, Articulo 18)

En ¢l caso que el Departamento de Trabajo baje ¢l AEWR por cualquier razon duranie el tiempo de la reclutacion del
empleadoe y el término de la solicitud det certificado de trabajo, el empleador reduciri su ofrecimiento/pago por rango de
hora tan bajo como para equiparar can ¢l nuevo AEWR y que sea ¢l mds elevado de los rangos antes mencionadas en cfecta al
momento de que ¢l trabajo sea desarrollado. En ¢l evento que la agencia estatal de colocacién que promulgue un mngo de
salario por hora mis clevado que el AEWR federal que subsecuentemente sea retirado y sustituido por un rango de salario
prevaleciente identficado por una induseria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por ¢l Departamenta de Trabajo, ¢f empleador se reserva el derecho de pagar un rango menor a su diserecién, pero en
cualquicr caso que no sea menor al més elevado de los rangos antes mencionados en efecto al momento de que el trabajo sea
desarroliado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacién de servicios del empleado no sean requeridos
por tazones fucra del control del empleador por fuego, clima, o casos de fuerza mayor que hace que ¢l cumplimicnto del
contrato sea imposible, ¢l empleador podri dar por terminado el contrato de trabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerda con laley. En ¢l evento que se dé por
terminado el contrato, ¢l empleador cumplird con la garantia de tres cuartos por ¢l tiempo que paso desde cl primer dia del
empleo al momento de | terminacién como se describe en el 20 CF.R. § 655.122(1). El empleador hari un esfuerzo en
transferir al empleado con otro empleo comparable e igualmente aceptable para ¢l empleado, consistente con la existente ley
de inmnigracién, como aplique. Si dicha transferencia no es efectuada, el empleador deberi:

1 Regeesar al trabajador, a costa def empleador, al lugar de donde ¢l empleado (sin importar el empleo que interviene)
provenga a trabajar parn ¢l empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que el
empleado prefiera;

(3)  Reembolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transporiacion
v gastos de subsistencia al lugar del empleo; y

(3) Pagari al empleado por cualquier costo realizado por el empleado por su transportacian y subsistencia diaria al Tugar
del empleo del patrdn, si dichas pagos no fucron pagados al empleado previamente antes de la separacion del empleo. La
subsistencia diaria seri contabilizada como s establece en ¢l 20 C.ER. § 655.122(h), La cantidad del pago del serd igual al
medio de transporte mis econémico ¥ tazonable que cubea la distancia involucrada.

El empleador proveeri sin costo todas las herramientas, suministros y equipo necesario para desarrollar las taceas asignadas.
Todos los empleados referidos a este wabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o

preferiblemente a la oficing local, para verificar In fecha de necesidad mencionada en este pedido de trabajo a mds tardar de
nucvo (9) dias laborales y 2 mds tardar cinco (5) dias laborales previos a I fecha original requerida citada en este pedido de
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trabajo. El no comunicarse con tal oficing descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(D) (HA) & D).

Si ¢l empleado voluntariamente abandona ¢l trabajo antes del término del periode del trabajo o es despedide por problemas
laborales o mala conducta, ¢f empleador notificard al Departamento de Trabajo (v Seguridad Interna, en el caso de un
trabajador H2-A) a mds tardar de dos {2) dias laborles en easo de su abandono; cinco dias laborales de ausencia injustfieada
significard abandono del empleo. El empleador no seri responsable de proveer o pagar fa transportacion de retorno y gastos
de subsistencia del empleado y el empleador no estd obligado a Ia garantia de tres cuarros descrita acriba,

El empleador informard a los beneficiatios de la visa -2 de su responsabilidad de regresar a su pais de origen, o de las
autorizaciones de empleo subsecuentes, al final del término del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadores. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, ¢l o clla deberin de informar al empleador de inmediato para que el empleador pueda tomar accién apropiada.

A cada empleado se le pagaca de manera individual por cheque disponible en sibado. El periodo de pago es por semana. El
empleador proparciona al empleado, en o antes del dia de page, uno o mis de las declaraciones por eserito mostrando las
ganancias totales por los periodos de pago, Ia fecha de inicio y vérmino de cada periodo de pago, ¢l rango por hora del
empleado y/o el mngo de pago por picza, las unidades producidas diarinmente (si el pago es por rango de pieza) las horas de
empleo que fucron oftecidas por el empleado (desglosadas por las horas oftecidas de acuerdo con y sobre Ia garantia de %4), las
horas trabajadas por ¢l empleado, un desglose de todas las deducciones que el empleador haya hecho del salario del empleado,
¢l nombre del empleador, direecion v FEIN.

El empleador estd de acuerdo de llevar los registros de ganancias y los estados de cuenta dispenibles para inspeceidn y
transcripcidn bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designado por el mismo empleado cuando se haya proveido una previa autarizacion.

El empleador proveeri al empleado compensacion que cubr heridas o enfermedades que se den fuera y en el curso del
empleo del trabajador. Se proveerd comprobante def seguro de compensacion proveido por ¢l oficial certficador previo a ln
fecha de certificacion,

Item 19. Transportation Arrangements/Arseglos de Transportacion (continuacién del ETA 790, pagina 4, Articulo 19)

Si el empleado completa ¢l periodo de empleo, ¢l empleador proveeri o pagara la transportacion ¢ subsistencia razonable del
empleado desde el lugar de su empleo al lugar de donde proviene el empleado, excepto cuando el tabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este ¢aso el
empleador solo pagard por la tansportacién hacia el nuevo trabajo.

El reembolso de Ia transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de tetorno no serd proveido a los empleados
que voluntagiamente abandonen el empleo antes de terminar ol petiodo o que hayan sido despedidos por alguna causa.

El empleador provecra la transportacion bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente. Dicha transportacion serd de acuerdo con las regulaciones aplicables en Ia Federacion, Estado o leyes
locales. El uso de este transporte es voluntario, a ningin empleado se le requeriri como condicion del empleo el udlizar la
transportcion y subsistencia si aplica. El empleador no proveeri transportacion a los empleados locales diferente que de la
granja al fugar de trabajo.



Dodd's Acres Farm Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that viclation of Inwful job-related employer requirements, including these work rules, will be

considered grounds for immediate termination of a wotket’s employment. Penalties such ns suspension from work
opportunity for the remainder of a day to theee days may be made in the case of less serious violations.

Workers ate expected to comply with all rules relating to discipline, attendance, work quality and cffort, and the care

and maintenance of all property provided to them by the employer.

1.

2

10.

11.

13

14.

Wotkers who petform sloppy work may be suspended without pay for the remainder of 2 workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infeaction, the worker's prior record and
other relevant factors, Discharge of the worker may result from any subsequent offense.

No use or possession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or illegal drugs. Employees may be terminated for excessive use of alechol, drunk and/or disorderly conduct in
housing after hours. [llegal drugs may not be used, sold, manufactured or kept on any employer premises, including
housing,

Excessive absences and/or tardiness will not be permitted. This is regular, everyday work for which employees are
espected to be present, able and willing to pecform every scheduled workday and at the scheduled time. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unexcused absence will constitute abandonment of employment and worker
will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitied.

All posters required by federal and state law will be posted at each camp. They are not to be removed, defaced, or
altered in any way. Workers who wish copies may ask their supervisor.

All housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is rurned on.

Workers living in employer’s housing assigned to bunk beds may not separate bunk beds, as floor space in slecping
rooms is needed by all occupants.

Workers living in employer's housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilitics and cquipment,

Workers may not drop paper, cans, bottles and other trash in fields, work arens, or on housing premises. Trash and
waste receptacles must be used.

Workers may not take unauthorized beeaks from work.

Wotkers may not leave the field or other assigned work area without permission of employer or person in charge.

. Workers may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled stazt ime. Workers may not begin work prior to
scheduled starting time or continue working after stopping time.

Workers living in employer’s housing may not entertain guests in housing premises after 10:30 p.m. except on
Saturdny night on which night guest hours end at 12:00 midnight. No persons, other than workers assigned by
employer to a room, may sleep in any room.
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15.

16.

17,

18,

Workers may not deliberately restriet production, damage plants or bruise fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate discharge.

Any warker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immediate
discharge,

Workers will be discharged for fighting on the employer’s premises, including housing premises, at any time.

. Warkers will be discharged if they steal from fellow workers or the employer.
. Workers will not falsify identification, personnel, medical, production or other work-related records.

. Wotkers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other property

belonging to the employer or to other employees.

22. Workers may not use or opetate trucks or other vehicles, machines, toals or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authorized by the employer.

. Workers must not misuse ot remove from the farm premises without authorization any employer-owned property.

. Wotkers must obey all safety rules and common safety practices and must report any injurics or accidents prompy 1o

their supervisor or the employer’s office.

. Workers must follow supervisor's instructions, Insubordination is cause for dismissal.

. Long distance telephone calls are prohibited without prior permission of employer and costs of such calls, il made by

workers without employer’s prior permission, will be charged to workers.

. Except as otherwise noted above, employees who violate work rules will be disciplined according to the following

schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of day.
Third offense:  immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.

Page 2 of 4



NORMAS DE TRABAJO

Aunque no es la intencidn de ser una lista complete, I intencién es que estas normas de trabajo provean guia a los

trabajadores de los estindares de conducta que se espera por parte de ellos.

Se les notifica que cualquicer violacion de los requisitos legitimos relacionados al trabajo que tenga el patrdn,

incluyendo estas normas de trabajo, serin consideradss como motivo para despedir al trabajador inmediatamente. Las
sanciones, tales como suspensién de oportunidades de trabajo por el resto del din o hasta tres dias pueden llevarse a cabo en cf

caso de violaciones menos graves,

Se espera que los trabajadores cumplan con todas las normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimicnto de toda la propiedad que ¢l patrén le provea.

1%

10.

11.

Los empelados que desarrollen un trabajo descuidado o inseguro podrin ser suspendidos sin derecho a pago por el
resto del dia o hnsta por tres dias a discrecién del supervisor, dependiendo del grado de I infraceion, al record previo
del emplendo y otros factores relevantes. El despido del emplendo podri ser resultado de ofensas anteriores.

No se podci usar o poscer cerveza, licar o dropas ilegales durante Ins horas de trabajo o durante cunlquier dia de
trabajo antes de que el misma sea completado (como durante las comidas); los empleados no podrin reportarse &
trabajar bajo ln influencia de cesveza, licor o drogas ilegales. Los empleados podrin ser despedidos por ¢ uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en Ia vivienda después de horns. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propiedad del empleadar, incluyendo la
vivienda.

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que se
espera que los empleados estén presentes, disponibles y descosos de desarrollar su trabajo diario y en el tiempo
programado. Este no es un empleo esporidico o de un din. Las liegadas tardes en exceso o repetitivas no serin
aceptadns. Cualquier ausencia al trabajo deberd ser reportada a lns 7 AM. Las ausencias sin justificacién de cinco dias
consecutivas constititin como abandono del empleo y el empleado serd despedido.

Los empleados deberin mantener cualquier b vivienda proveido a ellos limpia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener las dreas comunes de Ia cocina y habitaciones, No sc
permiten mascotas de cualquier tipo.

Todos los posters requeridos por ley federal o estatal serin colocados en cada campamento. No podrin ser retirados,
manipulados o alterados en cualquice forma. Los empleados que requieran copias podrin pedirselas al supervisor.

Todas las viviendas deberin cerrarse eada mafiana antes de ir a teabajar. Las luces y ealefaccion innecesaria deberd ser
apagada, las puertas y ventanas cerradas en caso de lluvia y cuando la calefaccién esté encendida.

Los empleados que tengan una vivienda asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesatio para los demds ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar en los dormitorios o en cunlquiera otea drea
que no sea la cocina. El patrén proveeri los aparatos y asticulos para cocinar.

Los trabajadores no deben dirar papeles, latas, botellas ni otra basura en los campos, el dren de trabajo, ni en ¢l drea de
vivienda. Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacion.

Los empleados no podrin abandonar los campos u otras atens asignadas de wabajo sin permiso del empleador o la
persona encargada..

Los trabajadores no deben entrar a la propiedad del patson sin autorizacion.
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13.

14

—
Ly

16

17

18

Los empleados deberdn presentarse al lugar de tabajo asignado a b hora progrmmada para iniciar. Los empleados no
podein iniciar ¢l empleo antes de Ja hota de entrada o continuar trabajo después de I hora de terminacion.

Los empleados que habiten la vivienda del patrén no podrn tener visitns después de las 10:30 p.m. con la excepeion
de los sibados ¢n la noche donde las visitas terminacin a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacion.

Los empleados no pueden deliberadamente restringis Ia produccién, daar las plantas o lastimar las frutas,

Cualquier empleado que amenace fisicamente a otro empleado, al empleadar o supervisor con unn herramicnta o arma
cstard sujeto a despid de inmediato.

Cualquicr empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estard
sujeto a despido de inmediato,

Los empleados serin despedidos por pelear en I propiedad del empleader, incluyendo Ia vivienda, en cualquicr
momento,

Los empleados secin despedidos si roban de otros compafieros de trabajo o el empleador,

Los empleados no falsificarin su identificacié, registros personales, medicos, produccidn u otros registros
relacionados al wabajo.

. Los empleados no podrin intencionalmente abuser o destruir cualquier maquinaria, camioneta o vehiculos, equipo,

herramienta o propiedad pertencicente al empleador o empleados.

Los empleados no podrin usar u operar camiones u otros vehiculos, maquinacia, herramienta u otros £quipos y
propiedad a la que los empleados no hayan sido especificamente asignados por el supervisar. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad paca uso personal A menos
que hayn sido expresamente autorizado por el empleador.

. Los empleados no podrin hacer mal uso o retirar de la propiedad de la granja sin autorizacién cualquier propicdad del

empleador.

Los emplendos deberin obedecer todas Ins reglas de seguridad o practicas de seguridad comiin y deberin reportar
cualquicr lesion o nccidente de inmediato al supervisor o la oficina de! empleador.

. Los empleados deberin seguir las instrucciones del supervisor, La insubordinacion sera causal del despido.

Las llamadas de lazga distancia cstin prohibidas sin la previa autorizacién del empleador y los costos de dichas
llamadas, si fueran realizadas sin la previa nutorizacion del empleador, serin cobradas a los empleados.

Salvo se indique lo contrario, los empleados que violen las normas de trabajo seran disciplinados de la siguiente
manera:
i, Primera ofensa: aviso oral y a prueba
il. Segunda ofensa: aviso por escrito y resto del dia sin paga.
iii. Tercera ofensn: despido inmediato con detalle de los hechos por escrito. Se le pediri al trabajador

que firme los hechos por escrito.
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YIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON OB
ORDER

|. ORDER NUMBELR: —:"l COCD D(O

2, NAME OF EMPLOYER: Dodd's Acres Farm

3. LOCATION OF EMPLOYER AND DIRECTIONS:
(Sec ES 338)
4077 Market Rd. , Mechanicsville VA 23111
Take Exit 31-A ofF I-295. Turn right onto Maorket Rd./ Rie, 630. Tum
left at store (sUll Market Rd.). Travel 1.25 miles o 4077 Masket Rd.,
Mechaniesville, VA on right at sign for Dodd's Acres Farm.

4, PERIOD OF EMPLOYMENT:
FROM: /1672016 TO: 12/1672016

5. WORK SCHEDULE:
MINIMUM HOURS PER DAY _T
7 trs. Mon.-Fri. /5 hrs.Sat.
DAYS PER WEEK §

6. PAY: Suaturday / weekly
HOURLY RATE: o2
FMECE RATE: N/A

3103

7. WORK TASKS TO BE PERFORMED:

This job requines o minimem of three months {or 480 hours) of
verifiable prior experience working on a diversified crop farm handling
both manual and mochine tasks associated with commodity production und
harvest sctivities, Workers must be able to perform all duties of entry level
swarkers as well as perform additional mechanized uetivities with accuracy
and efficiency.

Plants, cultivates and harvests vegetables. Works on planter, planis
roots, seeds end buths. May spread plastic or other groundcovering.
Weeds, thins, plants. Transplants plants, riding on iransplonter or by hand.
My st poles and wires for vine plantg, Picks, culs, lifts, or pulls crop lo
harvest them, May tie vegetables in bunches or top them. May assist with
irrigation. May operate and help maintain imetors or hand-operated
cquipment. Muy essist with gencrat farm building maintenance.

Crops grown include summer and winter squash, tomaeloes, peppers,
egeplnnt, cucumbers, strawberries, watermelons, cantnloupes, turnips and
greens. Workers will plant seeds in greenhouses, transplant plants, loy
plastic and drip tape, remave plastic from fietds, cultivate and weed 1s
needed. Workers must afso stake/iie plants. Workers will pick vegetebles
nnd melons os they ripen, Considernble stooping and kneeling !s required.
Care must be taken 10 prevent dameging produce and plants,

Wark is 10 be done for long periods of time. Workers are expected (0
perform dutles including boxing, weighing and loading of praduct.
Workers will assist in Joading trucks with packaged product weighing up
to and Ineluding 60 pounds and |ifing to o height of 5 feet for long periods
ol time. Workers should be able to work on their feet in bent poshions for
Jong periods of time. Work requires repetitive movements nnd extensive
walking. Allergies to mpweed, goldenrod, inscet spray, related chemicals,
ete. moy offect workers® nbility to perform the job. Workers rrc exposed 1o
wet weather carly In the morning through the heat of the duy, working in
fields. Tempertures moy mnge from 10 to 100 . Warkers may be
required to work during occasional showers not severe enough to stop field
opcrations. Warkers should be physically able to do the work required
with or withoui reusontble accommodations.

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAIO

1. NUMBEROQ DE LA ORDER: :H %O(b

2, NOMBRE DEL EMPLEADOR: Dodd's Acres Fam

3, LUGAR ¥ DIRECCION DEL EMPLEADOR:
{See ES 338)
4077 Merket Rd. , Mechenicsville VA 23111
‘Tomar tn salide Exit 31-A en [-295. Valtcar a la derecha en Market Rd./
Rie. 630. Valicar & 1a izquicrda en la tienda (aun Market Rd.), Avanzor 1,23
millas hacia el 4077 Market Ro., Mechanicsville, VA a [n derecha habré un
anuncio para Dodd's Acres Farm.

4, PERIODO DE EMPLEC:
DEL: 162016 Al: 12/1622016

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: 2
7 hrs. Lunes-Vieses / 5 Sabado
DIAS POR SEMANA 6

6. PAGO: sdbuado /por semano
SUELDO POR HORA: $i832
PATA POR UNIDAD: N/A

7. LABORES A DESEMPENAR EN EL TRABAJQ:

510.1Z

El trebajo requicre un minimo de tres meses (o 480 homs) de experiencia
previu verificable trabajando en una granja de coseche diversificadn
manejando trabajos manuales y mecdnicos asociados con la comodidad de In
produccidn y sctividades de cosccha. Los emplenados deberdn desarroilar
todos los trabajos a nivel de enwrede osl como desasrollar actividades
mecdnicas con exactitud y eficiencia.

Siembre, cultiva y cosecha vegetales, Trabaja sobre la sembradora,
slembra relces, semilles y bulbos. Puede desplegar el plistico y cublerta del
plsa. Deshierbe, rebaja, siembm. Trasplanta plantas, monla I trasplantedora
o lo hace a mano, Pucde colocer postes y alambres para las vides.
Selecciona, cona, levanta y jala la cosecha recolectada, Pucde atar los
vegetnles en racimas o los une. Puede ayudsr con I irrigacidn. Puede operar
y ayudar en ¢l mantenlmiento de traciores o equipo operado manualmente.
Puede nyudar en ¢! mantcnimiento general del edificio de lo granju.

Las cosechas incluyen calabucin de verano ¢ inviemo, lomates, pimicatos,
berenjenas, pepinos, fresas, sandlus, melones, nabos y verdes. Los
empleados smbrarin en el invernadero, transplantan plantas, extiende
pléstico y cinta de gotea, retira <l ptastico de los campos, cultivo y deshierba
cunndo sen necesasio, Los empleados deberdn arrodrigar/amarar planias. Los
cmpleados pizon los vegeteles y melones cusndo maduren, Se requicre
encorvarse e hincarse considerablemente. Se debe de lener cuidado para
prevenir daflos en el producio y plantas.

€1 trabojo se deberd de realizar en la granjo por largos periodos de empo
Se espem que [os trobajadores desarrollen fos imbajos incluyendo el
cmbalne, pesar y cargar el producte, Los trabajadores ayuderin cn cargor
fos camiones ¢on ¢l producto empagquetndo pesando hasta 60 libras y cargar
hasta ung altura de § pies por largos perfodos de tiempo. Los irabajedores
serin capaces de trabajar en sus pics inclinados por Inrgos periodos de
tiempo. El trabajo requiere movimientos repetitivos y caminatos cxlensivas,
Las alergins 8 solidago, ombrosfa, espray de insecto, quimicos relacionados,
ctc. puede afectar io habilidad de los rabajadores para desasrollar el trabajo.
Los trabnjadores estardn expucsios B temperaturas himedas en fa mafiana y
¢! calor durnte el dia st trabajar en ¢l campo. Las temperaturas oscilan de



tn oddition to transplanting and harvesting the produce, workers may be
required to perform varinble tosks relating to produce production such as
the followlng: irrigation, ditching, shoveling, hoeing, hauling, ground
preparstion, weeding and ather tasks related 1o genern! farming.

Work may also include mechanized field work using power equipment.
By way of example and not limitation power cquipment may include
tructors, planlers, sprayers, cultivators ond other farm and packing house
equipment. Workers will be expected 10 be able to operate npricultural
cquipment with or without dircstion.

Emptloyer assures thot workers will be provided transporiation from iiving
quarers (o work site cvery dny (for warkers who must be provided
housing under the spplicable regulations.)

Persons secking employment as experienced Farm Worker must be
availoble for the entire period requested by the employer. Applicants must
be able to furnish verifinble job reference(s) or comparable third perty
documentation from recent employer(s) estublishing acceptable prior
experience. Successful npplicants will be sublect o a wiel period of up 10
five doys during which their performance of required tesks will be
evaluated. [fthe performance during the trial period is nol acceplable 1o
the employer the warker's employment will be terminated.

Esmployer retains the right to discharge an obviously ungualified warker,
malingerer or recalcitrant worker wha is physically nblc but does not
demonstrate the willingness lo perform the work necessary for the
employer to grow & premium quality praduct, or for any ather lawful
reason. (Scealso Auachment 2, General Conditions).

Ruises and/or bonuses may be ofTered 10 any seasonal worker employed
pursuant to this job urder, at (he company's sole discretion, based on
Individuni factors including work performance, skiil, and tenure.

Alt terms and conditlons Included in the job order will apply equally 1o all
workers, both U.S, workers and H-2A workers, employed in the
occupation described in this clenrance order.

Three months of previous verifiable experience required in the Job
deseribed.  Saturday work required. Must be oble to [Iifearry 60 lbs,

8. TRANSPORTATION PROVIDED;
FROM LABOR CAMP TO WORK SITE AND RETURN

Yes

9, HOUSING CAN ACCOMMODATE )8 PERSONS. 33
INDIVIDUALS
0 __FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order)}
WORKERS MAY DO THEIR OWN COQKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXXXXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is avnilable for inspection in this office.

10 0 100 prados F, Se requiere que los trabajadores laboren durante thuvins
ocastanes o tan severas que sc detenga cl trabajo del campo. Los
trabajadores deben estar fisicnmente capaces de desarrollar el trabnjo
requerido con o sin comodidades razonables.

Ademds de trasplantar y cosecher ¢l products, se pucde requerit que los
empleados desarrollen verios trabajos relaclonedos con 12 produceidn de
productos como los siguientes: irrigacién, ayudar en la accquia, palear,
azadoncar, cargar, preparar tierm, deshlerbar y otros trabajos refacionados
con lu granje en general,

El trabajo puede fnclulr trabajo mecdnico de campo utitizando cquipo de
poder. Como cjemplo y no limitado al equipe de poder pucde incluir
tractores, sembradoras, rociadoras, cosechadores y otros equipos de granja y
equipo de la casa de empaque. Se espera que los empleados pucdan ser
capeces dc operar equipo agriceln con o sin direccidn.

El emplcador asegura que al trabnjador sc le proveerd transportacidn de su
viviends al lugar de trabajo cada dia (para los trebajadores que se kes praven
hospedaje bajo las normas aplicables.}

Las personas que deseen ¢f empleo come Trabajador de Jornalero con
expericncin deberdn ester disponibles por ¢l perfode requerido por cf
cmpleader. Los solicliantes deben ser copeces de proveer referencia(s)
verificable(s) de trubajo o documentacién de ferceras personas de
empleador(cs) recicate(s) estableclendo experiencia previa aceptable. Los
empleados exltosos estardn sufetos o una prucba de hasta 3 digs durante ¢l
cual su desarrollo o trabaja requerido serd evaluado. Si el desamollo durante
¢} perfodo de prueba no es eceptado por el empleador el trabajo del
empleado serd dade como termined.

El empleador se retiene ¢l derecha de despedir a un empleado obvinmente
descalificado, cnfermizo o recalcitranie quicn fsicamente sca capaz pero
demucstre su folin de deseo de desarroliar ef trabajo necesario purs que el
empleador auments una produccion Je calided Premium, o por cualquicr
otro mativo legftimo. {Ver Anexo 2, Condiciones Generales).

Los aumentos y/o bonos podrin ser ofrecidos a cuslquicr empleado tempornl
de canformidad con este pedimento dz trabajo, o completa discrecion de In
compafila, basada en los factores individuales que incluyen si rendimientao,
habitidad y permanencin,

‘Todos los términos y condiciones incluidos en la orden de tmbajo se
nplicarén por igunl 2 todos los trabajadares, tanto emplendos de EEUU y H-
24, empleados ¢o la ocupacitn descrita en esta solicitud de aceplacidn.

Se requlere de tres meses de experiencin comprobable para el trabajo
descrito  Se requiere trubajor los sébedes. Debe poder fevantar y corgar 60
libras.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJOQ Y VUELTA: SI

9, VIVENDA DISPONIBLE PARA 38 PERSONAS, 38 INDIVIDUCS
0 _FAMILIAS

10. COMIDAS:
PROVISTAS: NO
S1SON PROVISTAS, EL COSTO POR
DIA SERA {Vea Num. 13 en In Orden de Trabao)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: 5!

Il. DEDUCCIONES:

CLASE CANTIDAD
SEGURO SOCIAL AAXXXX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX



The emplayer hns gunranteed your first week's woges unless he/she

nolircs lhilj:ih service of o loter starting date by

1n order for you ta be elighle for this guarantee, you must comact the job
service ot
Yirginia Emplayment Commision
(804) 541-6548
5240 Oaklawn Bivd.
Hopewell, VA 23860

During the perlod o 2 I 1“ OZ. Q / I&)

Any Job Seevice office will assistlyou in doing this.

TRANSPORTACION NO
HERRAMIENTAS ¥ MAQUINARIA __NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NO

12. NOTAS PARA EL TRABAJADOR:
La copla de |n orden complete csta dispanible en To oficina parm su

inspeccion:

El empleador ba parantizado el pago por su primera semana de empleo o
menos que este notifique ot Servicio de Empleos que la fecha de comenzar o
\rabajer sera atrgsade, y que 12t notificacton sen o nos tarder
Para que Ud pucda tener derecho a esta garantia de pago, tendm que ponerse
en conlacto con la Oficina del Servicio de Empleoas en el:

Virginla Employment Commision

(804) 541-6548

5240 Ceklawn Blvd.
Hopewell, VA 23860

Durante el periodo &l Lﬁljﬂlnl
Cunlquier Oficina del Serdicio le Emplcos lc

istiragn hacerto.



Dodd's Acres Farm

3174 Longhorn Dr.
Mechanicsville, VA 23111
Phone: (8o4) 781-0180

Fax: (804) 781-0163

12/3/2015

LS. Department of Labor

Employment and Training Administeation
Office of Foreign Labor Certification
Chicago National Processing Center

11 West Quincy Court

Chicago, 1L 60604-2105

RE: Dodd's Acres Farm

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(c}(2), I attest that Dodd’s Acres Farm 's
Workers' Compensation insurance policy will be rencwed to cover the entire contract period specified on my H-
2A application; to-wit: 2/16/2016 - 12/16/2016. A copy of my cureent certificate is enclosed herein.

Sincerely,

st

B. Dodd
President
Dodd's Acres Farm

Enclosures
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: RENEWAL OF POLICY WC &099173
' WORKERS COMPENSATION AND EMPLOYERS LIABILITY POLICY

XXRENEWAL NOTICE: THIS POLICY WILL EXPIRE AT 12:01 A.M. ON

01/08/15 UNLESS THE MINIMUM PAYMENT IS MADE BY THE DUE DATE.

THIS RENEWAL DECLARATION SUPERSEDES ANY DECLARATIONS ISSUED

EARLIER.
POLICY NUMBER Foqu DoiCY PERIOD, o COVERAGE IS PROVIDED IN THE [

WC 6099173 01/08/15] 01/08/16] VA FARM BUREAU FIRE & CASUALTY INS CO. 1183
_NAMED INSURED AND ADDRESS e

ITEM ROBERT L JR & JANE B DODD ENTITY OF INSURED - INDIVIDUAL
1. 3174 LONGHORN BR SSN: 2253498780
MECHANICSVILLE VA 23111 RISK ID:

INFORMATION PAGE 1 (WC 00 00 01 A)
SEE ATTACHED SCHEDULE FOR ADDITIONAL LOCATIONS

ITEM

2. POLICY PERIOD - 01/0B/15 TO 01/08/16 12:01 AM STANDARD TIME AT THE
INSURED'S MAILING ADDRESS.

3A. WORKERS COMPENSATION INSURANCE: PART ONE OF THE POLICY APPLIES TO THE
WORKERS COMPENSATION LAW OF THE STATES LISTED HERE: VIRGINIA

3B. EMPLOYERS LIABILITY INSURANCE: PART TWO OF THE POLICY APPLIES TO WORK
IN EACH STATE LISTED IN ITEM 3A, THE LIMITS OF OUR LIABILITY UNDER
PART TWO ARE: \ :
BODILY INJURY BY ACCIDENT $100,000 EACH ACCIDENT
BODILY INJURY BY DISEASE $100,000 EACH EMPLOYEE
BODILY INJURY BY DISEASE $500,000 POLICY LIMIT

3C. OTHER STATES INSURANCE: PART THREE OF THE POLICY APPLIES TO THE STATES,

IF ANY, LISTED HERE: NONE.

SEE ATTACHED SCHEDULE FOR LIST OF ENDORSEMENTS FORMING PART OF THIS
POLICY. THIS POLICY INCLUDES COPYRIGHT MATERIAL OF THE NATIONAL
COUNCIL ON COMPENSATION INSURANCE, INC, USED WITH ITS PERMISSION.
(C) 1996 NATIONAL COUNCIL ON COMPENSATION INSURANCE, INC.



U.9.Départment of Labor Amended: 01/06/2314

Wage and Hour Bivhlon 1o Roclat Receiy Ascounl R, 3 e
fi 15 f Baclal Security EmployeriD No, 204084283
Farm Labor Conlrsctor Certificate of Heglslmtion : R
No, = C-1-064282-A-16-R 171 P, Hame Address-- 850 Fron Svest
Explrss - MI1ED18 . Lovingsien S it TEOA Ll zaeae
Name  MAS Lubor H-ZA ! {Clly o Town) T (Etais) - (@F Cods)
t
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Seasonal Agicursl Works: Proisction AC| 873 ls SUTtorzs ko perform the fcdrvang acliies | OVROTBIAR - OSTRABSS - Helght S Waight 135
eovered by the Azt s, wtdl. ‘umish, hire and smploy, : {Moath) (Day). (vesr)’ B
Transportation Authorizad x| Nol Atthorlzsd ‘ mcmmhbmnmw“ﬁmmau&mmwm;w%mu ;
i o i I'Iolﬂl ssued Larsundes, on mh l’lﬂ[lﬁ'llh‘- vl or
Housing AULIOHIEE |-t Augheetzad P wilspanded, B reniwal d-nl-c, mwmvdm the Act or reguiaton, icidng
Ortion mwoamsd |5 | NetAuterizeo b eyl i Do Lo hes e el ittt G
Approved . Bhasiyn Siman Date: 02012014 H 5 -g_ F
: s iy s o o __ [-9-Za> L*_l__
{Nationsl Gertincstion Program Mansgar) WH-E11 (K88) ! {9tgnaiure of Halder) {Tits)
192088 1
'
]




MAS Labor H24, LLE

. AN0 Frenl Sieet
e P.0. Box 507
mas e
434.26.4300 {phone}

Capable, Rallable, Legal Labor 434 2624700 (fax)

for Independent Growers www.masizbor.com (Wb site)

sulutians@mastabar comn (emall)

©2015 {revised 772872015, printed 4:08 FM 8/21:2015)
2015-16 H-2A Document 4

AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement")
is entered Into by and between MAS LABOR H2A, LLC
(“mésHZA"), a Virginla limited Yiability company, and

Dodd's Acres Farm

(“Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS masH2A provides prolessional services intended 1o assist
employers in obtaining capable, refiable, legal seasonal or lemporary
labar,

WHEREAS Client needs such sarvices as masH2A provides;

WHEREAS Client has agreed to elain masH2A's services and
masH2A has agreed lo provide its services for the purposes and upon
the terms and conditians herein sel oul,

NOW, THEREFORE, in consideraticn of the mutual promises and
premises herein contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the pariies, intending
{o be fegafly bound, hereby agree as follows:

INDEPENDENCE: Client and mésH2A each understand and agree
that it is independently engaged in the operation of its own business,
that neither shal be considered 1o ba the agant, master or servant ol
the other for any purpose excepl as set forth in this Agreement, and
that neither has any general authority fo enter inta any conlract,
assume any obligations or lo atherwise make any warranties or
representations on behalf of Ihe other, excepl as otherwise expressly
provided hergin. It is the intention of Client and masH2A in
accomplishing the results undertaken by masH2A that masH2A be an
independent contractor and this agreement shall be construed in light
of this intention. In no event shall mésH2A be deemed {0 be an
employer of any warkers obtained by or for Client. Furthermore, while
masH2A may assist Client in placing help wanted ads and other
recruiling activities, masH2A will not make hiring decision on behalf of
client. Hiring decisions are the exclusive right and responsibilly of
client.

AGENCY: Client agrees fo hire masH2A and masH2A consents lo be
hired by Client to provide services 1o Client as set forth in in 201516
H-2A Document 2", the “Service and Fee Schedule” signed by Client
and incorporated herein by reference. Client hereby irrevocably
makes, constitutes and appoints masH2A as its lawful agent lo

(

perform, carry out ar canfirm on Client's behalf all such acls, deeds,
and services as may be necessary to accomplish the foregeing. As
required by 20 C.F.R, § 655.135(k}, Client hereby forbids masH2A and
any of its agents fo sezk or receive payments or other compensation
from prospective H-2A employees.

TERM: This Agreement shail commence upan ils execution by both
mésH2A and Client and shall apply to arrangements made for the
workars to perform work during a single petiod of need following the
execution of this agreement.

COMPENSATION TO masH2A: masH2A shall be compensated by
Client for its services hereunder as sel forih in “2015-16 H-2A
Document 2, the “Service and Fee Schedule” signed by Client.

DUTIES: Client agrees to comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services lo Client hereunder. Further, Client agrees that any and all
information furnished 1o masH2A will be truthiul, Further, Client agraes
1o familiarize ifself with the ferms and conditions of employment stated
by masH2A on Ctient's behall in its labar certification application and in
its written disclosure to prospective workers and lo comply wilh those
terms and conditions. Further, Clienl agrees to familiarize itself with all
abligations imposad on il as an employer of U.S. and/or foreign labor
under any and afl applicable state and lederal law and regulations and
with such reasonable policies as masH2A may requira and la comply
with those obligations and policies.

REPRESENTATIONS: Client and mdsH2A each rapresents and
warrants thal il has full power and authorily to execule and deliver this
Agreemenl and to perlorm its obfigations hereunder, and that this
Agreemenl constitules a valid and legally binding abligation,
enforceable in accordance with ils terms and conditions, Client and
masH2A each further represents and warrants thal neither the
execution and the delivery of this Agreement, nor the consummalion of
the transactions contemplated hereby, will violate any constitution,
statute, regulation, rule, injunction, judgment, order, decree, ruling,
charge or olher restriction of any governmenl, governmental agency or
court o which it is subject.

INDEMNITY: To the fullest extent permitled by law, Client expressly
agrees to defend (al the Client's expense and with counsel retained by
or agreed 10 by masH2A for such purpose in masH2A's sofe
discretion), indemnify, and hold harmless masH2A, its afliliates, and
their respective olficers, members, pariners, directors, managers,
shareholders, owners, employees, agenls, successors, assigns and
their respective clients from and againsl any and all claims, losses,
damages, liabilities, fines, penaities and expenses of any kind
whatsoever, including withou! limitation arbitration or court costs and
altorneys’ fees, such legal expenses fo include costs incurred in
enforcing or effectualing the obligations agreed to in this Section,
arising on account of of in connection with any claims, demands,
causes of aclion, suits, investigations, audits, or proceedings {made,
filed or threatened) against the Client or masH2A by any person or
entity not a party lo this Agreement and which relate lo, or arise out of
or in connection with masH2A’s services provided hereunder (including
without limitation any claim that masH2A was acting as a joint



employer with Client or any claim of any violation or allaged violation of
any law or other authorily related to Client's use of labor provided
pursuant to masH2A’s efforts). if Client receives nolice of an assertion
of any such claim, loss, damage, liability, fine, penalty, or expense,
Client agrees that it willimmediately notify masH2A of such asserlion.

Client also hereby expressly agrees to defend (at the Client’s expense
and with counsel relained by ar agreed fo by masH2A for such purpose
in its sole discretion), indemnify and hold masH2A, its slfiliates, and
their respective officers, members, pariners, direclors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or lasses, fines, penalties and expenses of any kind, including
attornays’ fees and, arising or resulting from Client's breach of any of
ils representations, warranties, covenants and agreements contained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree Ihat this Agreement shall be valid for, and legally binding on,
ils respeclive successors and assigns, Ciient and masH2A agree that
cbligations pursuant to paragraphs lifled “COMPENSATION TO
masH2A”, “DUTIES", “REPRESENTATIONS" and “INDEMNITY" above
shall survive the expiration of this Agreemenl.

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accardance with the laws of the
Commonwealth of Virginia, withou! regard to its choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
related 1o this Agreament or any other agreement between the Client
and méasH2A shall rest exclusively and solely in the Circuit or General
District Courls for the County of Nelson, Virginia or the Unifed States
Districi Court for ihe Western District of Virginia, Lynchburg Division,
and Client and masH2A agree to take such aclions as may be
necessary lo carry out the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and variafions thereof
shall deemed to reler to the masculine, feminine, neuter, singufar ar
plural, as the identity of the person or persans, entity or enfities, may
require.

ENTIRE AGREEMENT: This Agreement contains all the termns and
conditions agreed upon by the parties and no other agreements, oral o
olherwise, regarding the subject matter of this Agreement shall be
deemed Yo exis! or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the parties
and Iheir respective heirs, successors, and assigns, excepl that Clent
may nol assign its duties hereunder without masH2A's express wrillen
permission,

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreemenl shall be valid unless the same shall be in writing and
signed by both ol the parties herelo. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether inlentional or not, shall be deemed lo exlend to
any prior or subsequent default, misrepresentation, or breach of
warranty or cavenani hereunder or affect in any way any fights arising
by virlue of any prior or subsequent such occurrence,

./

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any situation in any jurisdiction shall nal
affect the validity or enforceability of the remaining lerms and
provisions hereol or the validity or enlarceability of the offending term
or provision in any other siluation or jurisdiction,

IN WITNESS WHEREOF, the parties have signed this Agreement
this

ﬁwoll}l@ Jenmboe , A0S
MAS LABOR HéQLLC ("masHZﬁ") =

Pre5|denl (

CLIENT

Dodd's Acres Farm

Printed Name: Jane R Dod.
.
Signature:™ J Cmeih S

Title: Crvonti_




HANOVER COUNTY COMMUNITY SERVICE

HANOVER COUNTY HEALTH DEPARTMENT
12312 WASHINGTON HIGHWAY

ASHLAND, VA 23005

804-365-4313

HANOVER COUNTY SHERIFF'S DEPARTMENT
7522 County Complex Road

Hanover, VA 23063

804-365-6110 non-emergency

HANOVER COUNTY SOCIAL SERVICES
12304 WASHINGTON HIGHWAY
ASHLAND, VA 23005

804-365-4100

MEDICAL COLLEGE OF VIRGINIA HOSPITAL
1200 EAST BROAD STREET

RICHMOND, VA 23298

(804) B28-8686

http://www.Vcuhealth.org

HANOVER EMERGENCY CENTER
9275 CHAMERLAYNE ROAD
MECHANICSVILLE, VA 23116
804-417-0300

TELAMON CORP

4915 FITZHUGH AVE, SUITE 200
RICHAMOND, VA 23230

(804) 355-4676

E-MAIL: crodriguez@telamon.org

VA JUSTICE CENTER FOR FARM & IMMIGRATION WORKERS
6066 LEESBURG PIKE, SUITE 620

FALLS CHURCH, VA 22041

(703) 778-3450

http://www justicedall.org
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